Theta Rho Nu Fraternity, Inc. Code of Conduct

1. Social Media Etiquette

Professionalism: All members are expected to maintain professionalism in their
social media posts, avoiding content that could harm the fraternity's image or
reputation. Posts should reflect respect, inclusivity, and the fraternity’s core values.

Brand Representation: When representing Theta Rho Nu Fraternity on social
media, members should use the approved logos, colors, and taglines appropriately.
Avoid any unauthorized usage of the fraternity’s symbols or name in ways that
distort its purpose.

Personal Conduct: Even when posting personal content, members should
remember their affiliation with the fraternity and avoid any posts that promote
violence, hatred, or discrimination of any kind.

Confidentiality: Do not share any sensitive or private fraternity information (such as
fraternity rituals, finances, or internal communications) on social media.

2. Brand Clarity and Representation

Authorized Use: Members may only use the fraternity’s brand (name, logo,
merchandise) with express permission from the fraternity's governing body to
ensure that it aligns with our mission and standards.

Representation Standards: All public statements or endorsements on behalf of
Theta Rho Nu must be consistent with its mission, values, and goals. Only official
spokespersons designated by the governing body should make statements on
behalf of the fraternity.

3. Respect

Inclusivity: Members must foster a respectful and inclusive environment, ensuring
that all interactions within and outside the fraternity respect the dignity, rights, and
individuality of others.



e Zero Tolerance for Discrimination: Any form of discrimination or harassment
based on race, gender, sexual orientation, religion, or ability is strictly prohibited and
will be met with disciplinary action.

¢ Fraternal Respect: Disagreements within the fraternity should be handled privately
and respectfully, in line with our values of brotherhood and community.

4. Compliance

¢ Laws and Regulations: Members must adhere to all federal, state, and local laws,
in addition to the bylaws and policies of Theta Rho Nu Fraternity.

e Internal Policies: Members are responsible for familiarizing themselves with and
abiding by the fraternity’s policies, including those related to membership, behavior,
and participation.

5. Accountability

e Personal Accountability: Members should take full responsibility for their actions,
understanding that their behavior reflects on the fraternity as a whole.

« Peer Accountability: Members are expected to hold each other accountable and
report any behavior that violates this Code of Conduct to the appropriate governing
body.

6. Confidentiality

¢ Sensitive Information: All members must protect the confidentiality of fraternity
discussions, rituals, finances, and any other proprietary or privileged information.

¢ Non-Disclosure: Sharing confidential information with non-members or the public,
unless expressly authorized by the fraternity’s governing body, is strictly prohibited.

7. Integrity

¢ Honesty: Members must be honest in their communications and dealings with
others, including within the fraternity and in professional or personal capacities.

o Ethical Behavior: Engage in activities that uphold the highest ethical standards,
reflecting well on the fraternity and its mission.

8. Finances

e Dues and Fees: Members are expected to pay their dues and fees on time, ensuring
transparency and clarity around their financial commitments to the fraternity.



Financial Integrity: Any handling of fraternity funds must be conducted with
honesty, and any misuse or misappropriation of fraternity funds is prohibited.

9. Fraternity Values and Tradition

Commitment: Members are expected to honor the traditions, values, and legacy of
Theta Rho Nu Fraternity in all their endeavors.

Preserving Rituals: Fraternal rituals and traditions are central to our identity and
should be preserved and respected by all members, especially during official
gatherings.

10. Conflicts of Interest

Disclosure: Members must disclose any potential conflicts of interest, whether
financial, personal, or professional, that could influence their participation or
decision-making within the fraternity.

Avoidance: Members must avoid engaging in actions that could create or appear to
create conflicts of interest with the fraternity's goals or values.

11. Reporting

Violation Reporting: Any member who witnesses or is aware of a violation of this
Code of Conduct is expected to report it to the appropriate leadership within the
fraternity. All reports will be handled confidentially and with appropriate follow-up.

Non-Retaliation: Members who report violations in good faith will be protected
from retaliation. Theta Rho Nu values transparency and accountability and will take
action to ensure that whistleblowers are safeguarded.



